
 

 
 

SUBJECT 
Master Educator Premium – Final Standards, Scoring Rubrics and Templates 

 
REFERENCE 

May 9, 2016         Idaho State Board of Education Meeting 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Section 33-1004I, Idaho Code 
 
BACKGROUND/DISCUSSION 

The Career Ladder legislation passed in 2015 (H296) established the Master 
Teacher Premium (Premium) to recognize and financially reward outstanding 
teachers. To be eligible for the Premium, teachers must meet certain minimum 
requirements, as well as show evidence of mastery of instructional techniques and 
professional practices. Evidence may be shown through a process established by 
the State Board of Education (Board) or a locally established processes approved 
by the Board. Those teachers recognized as Master Teachers will earn an 
additional $4,000 per year for three years. Following the initial three-year period, 
teachers are eligible to receive the Premium on an annual basis based on 
continued eligibility. 

 
Pursuant to section 33-1004I, Idaho Code, to qualify for the Premium, a teacher 
must have a minimum of eight (8) years teaching experience (the three (3) years 
immediately preceding the award must be continuous). Additionally, for three (3) 
of the previous five (5) years of instruction, the teacher must show: 

• Mastery of instructional techniques and professional practice through 
artifacts demonstrating effective teaching and successful completion of an 
annual individualized professional learning plan; and 

• Majority of students meeting measurable student achievement criteria. 
 

The process/plan for teachers to show evidence of mastery, if developed at the 
district level, must be developed by a committee of teachers, administrators and 
stakeholders and be approved by the Board. District plans may be set up in a way 
that recognizes groups of teachers based on measurable student achievement 
goals aligned with school district approved continuous improvement plans. These 
groups may be school-wide or may be smaller groups, such as grade level or 
subject matter groups. If the school district process allows for premiums to be 
based on a group, each teacher in a group must meet all the requirements to be 
eligible to receive the funds. If a school district does not develop its own plan, the 
eligible teachers in the school district may apply to the Office of the State Board of 
Education based on the state plan. 

 
A Master Teacher Premium Committee convened to provide recommendations to 
the Board on the state level plan for teachers to show evidence of mastery. The 
committee consisted of teachers, administrators and stakeholders as prescribed 



 

 
 

in statute. The committee met from June through December of 2015 to develop 
a plan and criteria for identifying a Master Teacher, which was presented and 
approved at the May 2016 Board meeting. Subsequently, in 2017 Section 33-
1004I was amended to include pupil service staff in addition to instructional 
staff as eligible for the Premium. 

 
To address the change, sub-committees convened from June through July 2017. 
The two sub-committees were formed to review the standards in light of     
the addition of pupil service providers, and were also tasked with designing 
rigorous scoring rubrics by which to assess the portfolios. The groups were 
comprised of members from the original Master Teacher Premium Committee 
and the original Pupil Service Committee. The committees ultimately developed 
a Master Educator Premium Plan that would work for both instructional and 
pupil service staff, in which evidence of mastery can be demonstrated 
through the submittal of a portfolio. The original standards remained the 
same, though some characteristics had to be slightly modified to be 
universally applicable to each type of professional. Characteristics that were 
repetitive were also compressed to ensure that points available for direct 
contact with students were weighted more heavily that points available for 
leadership outside of the classroom. Both groups were confident that the 
changes were non-substantive when compared to the original plan approved 
by the Board in May 2016. Portfolios submitted for the Master Educator 
Premium will be a collection of artifacts and evidence of exemplary practice 
illustrating each of the 22 characteristic that fall within the five Master 
Educator Standards: 
 

• Leadership 
• Professional Collaboration andPartnerships 
• Students and LearningEnvironment 
• Content, Instruction and Assessment 
• Professional Growth 

 
Instructional and pupil service staff will begin submitting their portfolios to the 
state for review prior to the close of FY19 . The reviews will be conducted by 
Idaho educators (peers). Individual Idaho educators will apply to be reviewers 
of the portfolios. Individuals that are selected to be reviewers will receive 
training on grading the portfolios and be provided a stipend of $100.00 per 
portfolio for their time. Individual portfolios will be reviewed by no less than two 
reviewers. The committee will design a process for resolving discrepancies in 
scoring, such as a third reader or scoring consultation. 

 
It is intended that the portfolios created by staff designated as Master Educators 
will be available for review as examples of outstanding teaching/service for 
other professionals to use to enhance their own practices. 

 
IMPACT 

Approval of the revised standards and scoring rubrics round out the state plan 
to include pupil service providers, and will provide guidance to districts on what 



 

is considered an acceptable level of rigor if they choose to develop their  own 



 
 

plan (which must be submitted to the Board for approval). Teachers and pupil 
service staff will also have specific guidelines to collect evidence in the 2017- 
2018 school year if they are interested in submitting a portfolio prior to the July 
1, 2019 effective date of the Master Teacher Premium. 

 
The standards and rubrics are modeled on materials developed by Ohio that 
are used to assess and designate Master Teachers. Based upon the 
information gathered from data analysts in the Ohio Department of Education, 
not more than 4% of Ohio’s teachers submit portfolios, with less than 2% 
qualifying for the designation. Therefore, it is anticipated the fiscal impact of 
reviewing portfolios will not exceed $112,260.. 

 
ATTACHMENTS 

Attachment 1 - Master Educator Premium Committee Members 
Attachment 2 - Master Educator Premium ePortfolio Submission 

Guidelines and Template 
Attachment 3 - Master Educator Scoring Rubric for 

Instructional Staff 
Attachment 4 - Master Educator Scoring Rubric for 

Pupil Service Staff 
Attachment 5 – Revised Standards: Definitions and Characteristics 
Attachment 6 – Fiscal Impact Calculations 
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STAFF COMMENTS AND RECOMMENDATIONS 

Staff recommends adoption of the revised Master Educator Premium Standards 
and Characteristics, and associated rubrics and submission template. Adopting 
the plan now would allow teachers an opportunity to begin the detailed process of 
gathering artifacts of practice to develop portfolios for submission prior to the 
Premium being available July 1, 2019. 

 
BOARD ACTION 

I move to approve the Master Teacher Premium Plan as outlined in Attachment 3, 
including the standards and characteristics specified in Attachment 4. 

 
 

Moved by  Seconded by  Carried Yes            No       


